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Pho 
 

Update of Member Contact 
 

It is important that the Winnipeg Local have accurate addresses and contact information for all of our 

members. Please fill in the following information and return it to the Local office. This  can be done in person, 

by mail, by giving it to your Shop Steward or visit our website at www.cupwwpg.ca  to complete the online 

version.  

 

Name: ____________________________________________________________________ 

 

Address: __________________________________________________________________ 

 

    __________________________________________________________________ 

 

Phone: (please indicate if unlisted)______________________________________________ 

 

Work area: ________________________________________________________________ 

 

Classification (LC, PO4, PO5, etc.) ___________________ 

 

Part-time: _______ Full-time: _______  Temp: _________ 

 

Email:__________________________________________ 

 

Employee No.: ___________________________________ 

 

Please check off any of the Local’s Committees listed below which you may be interested in participating in. 

 

____ Communications Committee (responsible for the production and distribution of the Local’s newspaper, 

update bulletins, and website). 

____ Compensation  Committee (educates and updates members in matters pertaining to compensation). 

____ Education Committee (responsible for the organization of educational forums in the Local and the co-

ordination of the membership’s participation in these forums). 

____ Good & Welfare Committee (conducts fundraising and organizes social events for the membership). 

____ Health & Safety Committee (deals with health and safety matters that affect the membership). 

____ Human Rights Committee (examines the involvement of people of colour, disabled people, lesbians, gays 

and transgender people, and First Nations, Metis and Aboriginal people in the Union. Fights racism and 

discrimination through the education of the membership on equality issues). 

____ Organizing Committee (responsible for organization campaigns launched by the Union). 

____ Trustees’ Committee (audits the Local’s books twice a year to ensure that the Local’s finances are 

administered in accordance with the Local Constitution and sound financial practices). 

____ Women’s Committee (responsible for increasing the awareness of issues concerning working women and is 

responsible for dealing with these matters as they affect the membership). 

____ Workload Structuring Committee (assists in the standardization of work measurement systems and 

participates in volume counts and restructure exercises). 

____ Delegate to Winnipeg Labour Council (Represents the CUPW Winnipeg Local at the monthly Winnipeg 

Labour Council Meetings). 

http://www.cupwwpg.ca/

