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CHURCH RESTRUCTURE

Current # of FT Letter Carrier positions: 52
New # of FT Letter Carrier positions: 42

Current # of PT Letter Carrier positions: 1
New # of PT Letter Carrier positions: 2

Current # of FT Router positions: 6
New # of FT Router positions: 4

Current # of PT Router positions: 0
New # of PT Router positions: 1

Current # of FT P04 positions: 1
New # of FT P04 positions: 1

Current # of PT P04 positions: 3
New # of PT P04 positions: 3

Current # of FT LCA positions: 1
New # of FT LCA positions: 1

Current # of PT LCA positions: 3
New # of PT LCA positions: 4

Current # of Relief Letter Carrier positions: 18
New # of Relief Letter Carrier positions: 18

Article 54 positions: FT LCA, Route #847, Route #828

There will be 65 Full-time positions and 7 Part-time
positions for Group 2. This is a decrease of FT
positions by 12, and an increase of PT positions by 4.
This means there will be 10 members who will be
without a FT position at Church Depot. The union will
be consulting with management soon on how to
handle these displaced individuals.

Please note, 47.19 reads “If following this bidding,
there is no vacancy in the post office in the same
classification as the affected employee, the affected
employee may displace the most junior employee
holding a position in the same classification in the
post office.” We will have more details on this
process after consultation.

Why were members from NED sent to Church?

47.19 Reduction of Assignments “... Part C of Article 13
shall apply for the filling of vacant positions.” Church
was holding off on filling vacant positions because
there was an expected reduction in positions. These
positions were filled by the displaced members before
the restructure was completed.

Why were North East Depot’s Assignment holders
able to bid on this restructure?

There were issues with the software for this specific
restructure which caused many delays, as well as
other issues. If the restructure had been completed
on time and we were able to consult earlier, these
members covering assignments would not have been
able to bid. Canada Post refused to push the
implementation date farther in the future.

If you have any questions on the restructure, contact
your Workload Structuring Officer wso@cupwwpg.ca

COMMITTEE CORNER

Social Steward Meeting: Wednesday, October 14,
2026 from 7:00 pm to 9:00 pm

Winnipeg_Labour Council Meeting; Tuesday, October
20, 2026. This will be a Virtual Event

UNION MGMT CONSULTATIONS - WMPP

Issues noted in consultation on September 23, 2026:

e When employees are assigned to Non-con,
supervisors cannot delegate who feeds and
sweeps

e Long term bidding for temps will be via email.
Members have 5 days to place their bid

The next Collection & Delivery consultation is
scheduled for October 20, 2026. The next WMPP
consultation is scheduled for October 28, 2026.

Please email president@cupwwpg.ca if you have
anything to add to the agenda.




